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sss^rts? 3do2>c«e33 sjdartsfc, ros^ci 

©©adbs&rtsfc «9^c3eirtsto, £eo^d oss^rt ssstefrte s&edrl oss| rirords^ 
sojsdaad ^dssd, ac&s&rtsfc d:d: oszro.ortd s&edrt ossiEraod: dro^d 

fcojbsd&rtsfc, SosrLra £c33f& 3£ sn>d s^ofcsuofcs^ dro^d fcojbs&rtsfc 

^«raCsS?3 *j&3wSOC& 

©Odjs^d 

So^3„: 252 dd^dTfU 2013, zSortslrsds, 35330* 8d? tsrtef, 2013 

t) 60 

2013d g?SFdg elroeg daps en/d e&Erodrg d,S,c& doossoAitra'tfodddil Tradr&ag rod/SEd & dod.dd roEusdDd 
Sod^o&O 1973d epsd-Seod dod dgccb do&dod (geod espaoddD 11/1974) dgfd 21da dddrod espssddS^ derao^a 
23-dortetrad3 TO,droodd elraegdeps dcd ge^rWri ds g«£god espssdrWS^ 6?dd ddod doood ssrSddod dcdridrW 
doeOerodrirraft died sso&FSEOSFaog docro^ssO (Special Executive Magistrates) 90do ded^deroftd. 


SI. Name and Designation of the proposed Special Sectoral, Magistrate 
No. Smt/Sri 

1 2 

Kunigal Taluk 

1. Sannamarigowda, AEE, ZP Sub-Dvn, Kunigal 

2. Lakshmiprasanna, AEE, PWD, Kunigal 

3. V.G. Lokesh, Block Education Officer, Kunigal 

4. Narayanaswamy, Asst. Director of Agriculture, Kunigal 

5. N. Rajashekhar, Asst. Director, Dept, of Animal Husbandry, Kunigal 

6. Dr. Ramachandrappa, Executive Officer, Taluk Panchayat, Kunigal 


Mobile No. 


Jurisdiction/Area 


94498110066 

9901889811 

9480695355 

9448101070 

9448718520 

9480877120 


Entire Yadiyur Hobli 
Entire Huthridurga Hobli 
Entire Kothagere Hobli 
Entire Huliyurdurga Hobli 
Entire Kasaba Hobli 
Entire Amruthur Hobli 


P.R. 494 
SC-50 


g?33Fdg OT2s,333o3 wdeeradDT;ad dDdD e>dd ddQdO 

0 _C ro 

dedeodd gfcldsS, 

—JeJ 63 

dssrdd esped 5sodFdi>F (d^d), 

9TOd?d 'aossj (ssdjsdo dDdc dod^d;^) 
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oasdate, rtodowsd, 53&a,e&od s ' 8L, .3003. 

S&Sdraocdo 

©Qjiraj&S 

prioni: ao 6- © 51, 2013, tSort&rsd:, asrootf: 26?3? arts 5 ;, 2013 

y W 


djs 30C330* ssod 1964, dEd p33Ed (1) 73^ 94-35 cidod dd^sssd esassdddo, deroodA, 

?3ssrdd) ^dDdrodo ddcd Sro ssojg* ^rid di&o pprarfod'? pSSpxSdra pSdo^od^ sartis ©dsadedd 

^d^d&ra.^riraodo^, ds drodde ssort ^dodod 3d>rtro diooCd wdeddddil dDdd dda ede&^d. 

5 4 


_^.sio. 

ro 

xid^ds 
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l 

Sd3 

1) &,e 53. d. doddod., dsd^dD, 833dedd« defed, ^dod^, Scs dsexrad, 

dDdodsdo dd 

no 

®d^ 

2) |>e d. dDoaadSd 5 ' 23?^ zsddd. EdoddDdD, Sd^deddd? esod, 
djsf20«, Sera dsexra*. didoSjsdD dd 

ro m 

6 

(rJd^Jdc^) 

3) s,e d. d. dd&odod, d?d djsdra Edrassd, Edoddd?, c©dod<s> esod, 

Sea dsexrafc, dDdDgjsdo dd 

ro ro 

6 

(ZlOi)^ Z5dS) 

4) i>,edod SddoridD Iraeo S. ^odosdood,, djsdddd, ssdd^d »od, 

Sea dsexra*, dDdD&rodo dd 

ro ro 


5) ddSesroddD, $>uz> d^exra*, dDdD^do dd 

7 Q ro m 

5 

tto&Fti&F 


SdsrdS osa^Eusod WESsSppssd dDdo esdd ddOdS 

P.R. 495 aaEd.d. vi efraoscdra, 

SC-25 dssrdd esped ssodrdSF, 

^0C330d djiOTdi (2jjJ5. dDO£ii3C©d-3) 

rdb^3 S;0&33C&3 € 'a3S3 s ' 7jC3C3SOCdd 

sioa|: rra,©d 195 <si^d 2012, dori&rsd:, Street: 043? sdd<s5j, 2013 

doa3„: dado'd 140 eddso 2012, Q?rood 19—ll—20l2d<£) pd;lraedodd pdrad&dodod rra,d:ef®32?da dDdo 

0 ro_cro -^'eJQ-c 

dodsodd ro:d ^erodiri pSoEoodad djsddodd^, djsdd dS^ 5303^ 2005d ?3gcd 4(l)(i2)dd j od pssdFKSS djsOdrraft ds 
dxraoS ^SddCThd. ?3do drokdodd^ ra.saerasspdp dDdo doiraodd mz? ^erodied dsd^d 6 ' ^topS: 
WWW.rdpr.kar.nic.in dSodus dd dsdr^DSd djsddrrafl es^dSPSerofid. 

3d3Fd3 ro^Essod wdejradodsd did add ddodS 

0 _c oo 

3oJ3 6 '.Ij. road, 

»0 

P.R. 496 dSSFdd a^fd 530dFd4>F, 

rra,(SDec5323d,Q did doEssods? ro:d 

—’ * e) p _o 

<sio#3 

®OS42^n 

do^3,: 'sidd 6 ' 278 ddbdod 2013, dorteOscb, afreod: 28d? arts 6 ;, 2013 

d53Fdd a^pdadd p$oa3: ^apd^a 88 aded 2013 djrocd: 24-08-2013 did a^pdradd p$os3 a : Aiapd'a 87 aded 
2013 dfrood 24-08-20l3d<3 ds 3d£od laxiiPd. aasserttfd^ dodd derodied apeddfi EJdd artds/ads^ ddEJossiE 
3oddri«rt dnsFoda did dedDrodrrod 'addirts* dededdo, 'aodd ^erodied dd£ dederoftd. adddod ddo 
esdrooriddo, esddorid ddod dJDod ddxraOAjdDd dDdri^rt ds dSradod ssOil ^dodod s^rijs doooSd wdeddddd 

O o0> 

dodDdd aododrira^a adeSad. 

QD _C 


ipi 

priosS, 

5$d530Q& 3o^>d0 

psj^ Sodoo7lras?jjCTd Srtds/dsods? 

qj -e 

l. 

S,e a.c30. 4>d&dJ3d, i.^D.oDPd. 
(djsdd djO p^es?) 

adeFdSdD, («d?d dDdD djsdd p^oddrap) 

Sf33F&3^ dd:,^ dddra artdD aoddod, dorado ^d srad 'g&d sddrt 

O'—’ FO Q 





vs uszzzit, rto&draC, a., .sooa. 3&.L? 

t) —' w 


3,da 

doai 

© 

©a^Ood oodds 

d^ dcdjo?lra«?dCTd drtda/daod«? 

2. 

(&oo& §er§) 

d^sd d^daradSda, (©d<?d aSada adsdd doddas©), aSortsUsda dda^d 
ddaaosasa Sodd dobadad, dort'slrada ^<3 sjz >€) ^adad dadrt 

CO ^ CD 


Sf33FdS OBS^TOSJd ©a33da?73d dada ©dd 3adQd<g 

d.d. dddaaocs 6 ', 

eO 

P.R. 497 dsoFdd ©pad ssodFddF, 

^odd ^(road 

oira?2ifS, sscdbrisib SooiracKeS dio^o ssosO.^ 

—> _D £ 

dosi: oirsf'si 19 a|isjso 2013, dtorteirada, arooS: 0753c aajsd 61 , 2013 

d.aasaasad d.deroapdQ aSaod^oba ©d.^asd be aSaaasodriSd aasBe© ^adda dasdd dssFd Z$kM EOOd 

So?3,s3o3d<£) ooaSejasaSa deSda, ddo aoaSeroaSacbada, 18-05-20130od aasod aadadod ©ofte£Qd©3ftd. 

oj.ro CD oi. 

S?3srdS os^Eusod ©aatdaTjsd dada ©dd ddodd 

£>rf. anadrodD, 

P.R. 498 ds3Fdd ©pad ssodrdSr 1 & 2, 

SC-25 olrae&d, sso&F^da dooiraeasd adda TBoaO.b 'aeroac! 

—’ st) 

oiracKfS, roodbr&± SooiraeKfS db^o ssosO,^ TjcSd^ccdo 

— > _D £ 

©OTlra^d 

dosi : oirafdi 06 daddao 2013, dorteOsda, ddraoS : 14-03-2013. 

y ~—' 

dadjasda d.deroapd^Q daod 5 ? ©pdcbaaSa l99ld llde ©qroatod 3de (a) d^dradod dddaaod ©pssddda^ 
derooda, dadroda driesssad.a aSaod? Sdalrari ^aSd d? ^Sodddda, ddd.dara/i dbraQod assort aadadod daaoed 
©deddddrt deads adsdeasftd. 


$,da doa3. 

oodds dado dOTd 
-0 

1. 

be doed srade^d. ^Qrt)063 dd, Sdd 33exra&, uudd Sd,d disdassrS doad, : 9743140313 

2. 

be doded rtorraceda ro.&d, spedodrtd, dlra.eS-59201, dasdrorS doad. : 9343415089 

3. 

be a.&s. dsd^lraea, ddddod rra.da rbdd daSSfeS ©od, Soddh ssexrafe, qasdarod 23d, 

—J —7 a eJ 1 ro * ro’ 

djsdararl doab. : 9980017779 

4. 

be &.£>. aaddcraaad, dOodsddra daaaO, dd, dOoSjsddra ssexra*. dOidasda 23d, dradaasrS 

—7 aO eJO_c eJco ’0 ro’ 

ojOod. : 9964817554 

5. 

Sedad ©ro airaedd, dadodddad dd, daedddey, daLraadd, dradrorS doa3. : 9448246625 

—7 S 0 

6. 

be ©S re odadaadd d«, do. 4373, riadaroddeu, ilraess^ ssexraSa, d^rrod 23d, dasda33f§ 

—7 &o>& a 0 v ro ro’ 

^055, : 9343415089 

7. 

be aS.aasd. rortroai, rtaodaroad dtssdfl, fessodrid, Ifsdrta, dradassrS doad, : 9343036910 

s 0 

8. 

be doffed cdodlraea, dodlraeS add, rtadrrsda ©od, da^. ssexraSa, d^re ^d,d aSd, 

—7 _c Oroo^^co’ 

drsdaas^ doai : 9448549702 

6 

9. 

SeaSad ss.daero £>&. Saodcd ^aseo doaoa as feodcd, ‘rlraed^’ dradfT? dedfd ddd, aocdad 

—‘ 0 eJj s C 2 i 

daaaO, dd, eradad ssexra* dada aSd, dradaa3r§ doad. : 9449412094. 

Os ro _c ro’ o 


guards ro&„333©d ©desodaTisd aSada ©dd ddod<£> 

0 _c ro 

dsf. anadrodD 

dssrdd ©pad 53odFd£>F-l&2, 
oiraeaad, saobaFida dooiraeasd dada sraosD.S 'oeasdi. 

— } so 


P.R. 490 
SC-25 
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&TOF&3S rtodowsd, si&raewc 6 ' 8l, -300§. 

©QdJSdfj 

doaS, : 252 2013, diorteOscb, ScdO^ : 08-08-2013. 

u 

2013d ^rora^ elraeSrtsro usdEdrodri ddcd sdorocdriraddddrt rodraas rod-rad Edd dd,d?3 roEirocdd 

' —^ _c v _c 0 Cp 

So^atoO 1973d ^d^eoii does dgo& rto&^od (3eod. espaodEd 11/1974) ?33d 21da dddrod esproPdd^ derooaa 
d espdraddrt ortdtidd 23-dortetrad rra,draodd elrae&teps |e3,d 8 d^dd^ra Se^rtTOd 131- dr^rte? 5 ', 154-roarode^o, 
176-dort&rad dors, m-aSe^o*, 182-drortd, 183-rod5rtrtd, 184-^dsd, 185-drt 4 d^f3 ded roprWrt esaroort^d^ esdd 
drtOd Edcod sodded EddidrW Ede&Erodrfrort dded roodraErord^ docroaroQ (Special Executive Magistrates) aoed 
dedrterortd. 

SroraS roa,ErooP wderodrod Edd esdd drtodfi 

O _C OO 

dedeodd S&Jda 

— 5 sJ 63 

rtrordd es^ed roodFdSF (a^psd), 
arodW ^aerod! (rodrad Edd dd s d|). 


131-&r^r!o«' 

cJ> -' 

^.do. 

S3P50OO& ootids 

oooai droderod dsdrtslrt^ dos3, 

&3 0 

s5j823)O f 

1. 

|>e da, rooJ33 rtaroodSd, ros3eo aerodo artEd, 
dedoodd roero ae?3rt, oddodrod, drSrtey 

so exrad. 

ro 

1, 3, 4, 5, 6, 7, 12, 13, 14, 15 

9448173988 

2. 

S,e eSrfStS, sraodsraejdi, rtrors dda sdradr 

roe3eaa adroe3, darted roexrad. 

ro 

32, 33, 34, 47, 48, 49, 82, 83, 99, 100 

8861895564 

3. 

2>,e adrosdod,, rtaroodS roodFEroe;S 

esspododddD, rodeo aerodo art Ed, deEdsdd 

roero ypda^rt, darted 

101, 120, 121, 122, 124, 125, 145, 150, 

151, 152 

9448702405 

4. 

2>,e roars desaa., SOod esdododdds, aero 

EdoEroodd 'soaacdoord eradde^rart, darted 

123, 144, 153, 165, 172, 192, 193, 194, 

197, 198, 199 

9845647087 

5. 

|>e doedsroao, rtsroodd roodFEtrood 

esspedoddds, deEdsdd roero uoda^rt, rodeo 

aerode artEd, oddod-rad, drSrted roexrad. 

146, 147, 148, 149, 166, 167, 168, 169, 

170, 171, 195, 196 

8711002148 

6. 

|>e ^ 233200 , deE^ artdfroproortd, roo&S Toeeto 
3eod, rto;idroddrad, drSrted roexrad. 

42, 43, 50, 56, 57, 58, 59, 84, 95, 96, 

97, 108 

9886564207 

7. 

&,e ao. dd.Eroed, dood esdcdoddd, aero 

doEroodd 'aoaaodoord eraEdasp3rt, darted 

53, 54, 55, 85, 86, 87, 88, 92, 93, 94, 

107 

9449652845 

8. 

|>e «ed. adroEjd, Sd «>epd d e> oelraearo esproo, 
EdSaTO Edd Edd? 'aeroaj, drSrted 

-c xS 

98, 102, 103, 104, 105, 106, 114, 117, 118, 

119 

9449081602 

9. 

|>e roE^deod. rtssedS 'soaaedd, eirae.ao 

Edd a.a. roort eroddErort, drSrted 

_c 

115, 116, 126, 127, 128, 142, 143, 154, 

155, 156, 157 

9986869066 

10. 

S,e esd^easroodra, des^ artdfroproortd, rooS.S 
?3eETO ^eod„ ^oddd«, dE^.tdrtr droea«, 

darted roexrad 

_C2_ 

141, 163, 164, 173, 174, 175, 187, 188, 

189, 201, 208 

9141454013 




2i&3?20C 6 ' Si, -300S. .3S.00 

t) —' W 


^TiO. 

23^5000^ 3o?jd3 

adosld sdreederorf s&drt&Srttf Ttosi 

&3 £ 

sira^es 6, xloa5 fi 

11. 

b,n E33rtrosss, dsEi| ;d3a30id ESierddds, doEdEdi 5 ?, 
dsr§ris/ ssexrads. 

ro 

190, 191, 200, 209, 210, 213, 222, 223 

9448258168 

12. 

bn d.aEdL Edsafiortoi., dooi esspoioddds, sSer3 

Edosssois? 'aossaoioorf sAiEdaspBrt, dsr^rie/ 

218, 219, 220, 221, 236, 237, 242, 243, 

244 

9845637678 

13. 

bjs EderasirasEroe/, EdsssO. l>ddEi, dssrQ eu®e$s3s3, 

aorirasEdi?, iradrld slraesT?, dsrSriey ssexrads. 

y _c ro 

245, 246, 247, 248, 250, 251, 252, 253, 

254, 255 

9448430124 

14. 

S,? a. d^sd, dussoid ESierddds, e>dd Eusiraei, 
ssexrads Edosssoii dsrsSrie/ 

ro 

225, 238, 239, 256, 257, 258, 259, 260, 

261 

9449239098 

15. 

|>S OSEiOi., 25,aE3*„ Si STS id Oiled e3§53Q(1 s S<3, d^&l 
^stssj SaOE^sri, dsrSrtey 

211, 212, 224, 226, 240, 241, 249 

9886954685 

16. 

&,e adEusEs*, Edooi esdras.assori^o, TjSEdussPd 

esdra. Ederoi). dssSrtey 

£ 

8 9 10, 11, 23, 24, 25, 26, 37, 38, 40, 

41 

9900143147 

17. 

bjS WC^. dOEpS dSEdUSO*. d3a30id ^023^0*0^, 

elrae. sso. Eids a. si. Tisort eAiEdaararl, dsrSrle/ 

_c 

60, 60a, 61, 62, 63, 64, 65, 66, 67, 68, 

69, 70 

9663179408 

18. 

dEdEds^dori, eroEdEiraeoLdrU3§53Qr! < &, 

isSosiradsEdsidF, Souris/ ssexrads. 

ro 

214, 215, 227, 228, 229, 230, 231, 232, 

233, 235 

9880208819 

19. 

S,f 03Ei<£)or1er7®cd, Edssaira.sEUSEus.oids, dssro 
EU®$Eras3, iairads, is^isriF iaea?, dsfSrter* 

33 exrads. 

oo 

20, 21, 22, 39, 51, 52, 89, 90 

9448242050 

20. 

bp a. Ed5s£>73SEd5Ed, dooi esEpoioddds, elrae. sso. 
Eids Eo.si. TBOil ercsdajp3r(, dsrSrle/ 

91, 112, 131, 132, 133, 134, 158, 176, 179, 

186 

9481485365 

21. 

bn Edsadortoi., ao.&. EdsssO, dddds, tdssro 

EuS.Edroel CS33E33 a, isOoixradsciriF slraesT?, 

—" a 

dsr^rle/ ssexrads. 

ro 

109, 110, 111, 113, 129, 130, 135, 136, 137, 

138, 139 

9480814679 

22. 

bn dEdserfSed d.ae?, ds^oid esspoioddds Edo. 

ll, isEdusEdd E33S) eraEdasprart, oaaodsjsds 

71, 72, 72a, 73, 74, 75, 76, 77, 78, 79, 

80, 81 

9845095050 

23. 

E33II 25.(2. (iraSEOSS/, eAiEdE33,.dddS, dff3F0 Edia 

EdiSEdr sselesss, dsrsirie/ 

27, 28, 29, 35, 44, 45, 46 

9164140391 

24. 

bn dEdsesf, Edsoaira.SEU3E33.oids. deraro su^td rod, 

'aEusa, isd.isrir ulraessS 1 , dsrSrted roexrads 

0\) — * OO 

2, 16, 17, 18, 19, 30, 31 

9880196069 

25. 

&,e rtsds3ji oi., Ero.odsEroesds, drore EdEda 

EdiSEdr roelesss, isSoiusdscirtr. ds^rte? 

33 exrads. 

ro 

159, 177, 180, 184, 185, 203, 204, 205, 

206, 217 

9902063325 

26. 

&e siEdissEu*, EdssaO. SddEi, 5d. Ed®.Edroel 

EdusriaEuss?., acdodSLrads ulraessS 1 , dsrSrieo 6 ' roexrads. 

£ ro 

140, 160, 161, 162, 178, 181, 182, 183, 

202, 206, 207 

8123455110 


Under Secretary to Government, 
Home Department, 

(Law and Order). 
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rfo&wiirf, 53&3eUC s ' 8l, -300§. 
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154-Ds»23Ds»2§C^Q gerf, 

erf cJ> — ' 

^.Zc. 

3o?jdD ^c3?o053d 

oooel^ sdsderod dadrt&Srttf adoad, 

&3 0 

s3j®s3jC 3 s ' ado&S fi 

l. 

Edd* A)rf3j, 3j3aaOdP SaOdFEUaOp ©epcdOddda 

O oJ * 

(olraezsS) 

1, 2, 3, 4, 23, 23d, 24, 25, 26, 27 

9448733379 

2. 

rtaaacdP sacdreuaeaP ©epcdoddda 

(cdraeesS) 

5, 6, 7, 8, 11, 12, 18, 18d, 19, 20, 21, 

22 

9538638484 

3. 

WC/.dTf. EtidE&f^, TjSaaCdP ©epcdOddda 

(olraezsS) 

9, 10, 13, 14, 15, 16, 17, 46, 47, 49, 51, 

52, 53 

9448731249 

4. 

dfd.dTf. dedra, rtSaacdP esepcdoddda 

(olraezsS) 

48, 48d, 57, 58, 62, 63, 64, 65, 66, 67, 

50, 54, 55, 56 

8277182111 

5. 

dsSe^artod, rtaaaodP esepcdoddda (odaedd) 

59, 60, 61, 75, 71, 72, 73, 74 

9880252313 

6. 

dsddcd,, aPaaacdP saodreuaeaP esepcdoddda, 

fjartded enaddepart 

109, 125, 126, 127, 128, 129, 130, 131 

9448087248 

7. 

dSdadao*, rtSaacdP esepedoddda (drtd odaeesd) 

68, 69, 70, 101, 104, 105, 106, 107, 108 

9448877742 

8. 

<ao. ?3artaada, rtSaaodP esepedoddda, 

cdddodEdd enad depart 

102, 102d, 103, 117, 118, 119, 123, 124, 

132, 133 

9448539255 

9. 

ddjadd, rtaaacdP esepedoddda, Ported enad 

depart 

110, llOd, 111, llld, 112, 113, 114, 115, 

116, 120, 121, 122 

9448211012 

10. 

^doadert^tp. rtsacdP esepedoddda, dedaaed? 

enad depart 

32, 33, 39, 40, 41, 42, 43, 44, 76, 77 

9980806986 

11. 

deesoada, rtasacdP esepedoddda, de&raed? enad 

£)2pt>ri 

28, 29, 30, 31, 34, 35, 36, 37, 37d, 38, 

45 

988615316 

12. 

a. dortrop?, rtasacdP sacdreuaoP ©epedoddda, 

(esadaoaaded) 

78, 79, 80, 81, 82, 83, 84, 85, 86, 87, 

88, 89, 90, 91 

9035744013 

13. 

dcd<Sortd d.ded. rtaaaodP esepedoddda, 

e-J 

rtaadrtaod saa^. 

92, 93, 94, 95, 96, 96d, 134, 135, 142, 

143, 136, 136d, 137 

9480030137 

14. 

«o*. d,Qesd ddaad, rtaaaodP esepedoddda, 

daaaO, esepedoddd Pdeo 

97, 98, 99, 100, 147, 148, 149, 150, 151, 

152, 144, 145, 146 

9008860088 

15. 

dddedod., rtaaaodP esdedoddda. rLrodrtao&3 

4 6 

333 ^, 

5 

138, 139, 140, 141, 153, 154, 155, 156, 

157, 157ia, 158 

9448449007 

16. 

dsaT?. rtaaacdP esdedoddda daa&X esepedoddd 

erf ‘ 6 ‘ 

Pepeo 

173, 174, 175, 176, 176=3, 177, 180, 181, 

182, 183, 184, 185 

9741544844 

17. 

rtdeaf. d?/. rtsacdP esdedoddda, daaaO, 

esepedoddd Pepeo 

187, 188, 189, 190, 186, 186=3, 191, 

191=3, 192, 192=3, 193, 194, 195 

9986637278 

18. 

laao. cddaPd, TJaaacdP esdedoddda eartd enad 

eJ c3 * r\ 

depart 

196, 197, 198, 199, 200, 201, 202, 203, 

204, 218, 219, 220, 221 

9901050544 




C3 £2,253, rtoS323dS, 2i&3?20C 6 ' Si, -300S. 2>SlUSl 

t) —' W 


_^.dO. 

3o?jdD 

dodS drederod Ssdrt&Srttf dos3, 

&3 o 


19. 

SdSDee/, SaraoSd wepoSoddde Tories eras 

sepsri 

167, 1673, 120, 168, 169, 170, 171, 171=3, 

172, 178, 179 

9901440745 

20. 

Losses, espeggcfc (d=raesrraQ3) roescradedpSrtd 

S.S.=30.S. 

223, 223=3, 224, 224=3, 225, 225=3, 

226, 226=3, 227, 228, 228=3, 222, 222=3 

9480684464 

21. 

epsSc/, SsraoSd ssoiiFEUBoS esepoSoddde, 

o 

Ported eras sepsri 

159, 160, 161, 162, 163, 164, 165, 165=3, 

166, 166=3 

9480770529 

22. 

<323*. doSS, SsraoSd esspododdde, oSdSodSod 

eras sepsr1 

205, 206, 206=3, 207, 208, 209, 210, 

210=3 211, 211=3 

7411344414 

23. 

S23*.=33/. &o*S,S33/, SsaSoSd wzpoSodddc, 

Se&roeSe?, eras Sepsr! 

212, 112=3, 213, 213=3, 214, 214=3, 215, 

215=3 

9449610207 

24. 

doS,de30e/, SaraoSd SSerdddc, (Ssb 

SoriraeSS) osesrodedp Srid 

216, 217, 229, 230, 231, 232, 233, 234, 

234=3, 235, 236, 237, 238, 239, 240 

9480684452 

25. 

we/. dSbes/, SaraoSd wepoSodddo, rlradrfoo&S 

333 S?, 

5 

241, 242, 242=3, 243, 244, 244=3, 245, 

245=3, 246, 247, 248, 249, 250, 260 

9448738918 

26. 

SSS733C/ da, wpegddc, dLrae^rraQ^ (SSSo 
SwoS) 

251, 252, 253, 254, 255, 255=3, 256, 

257, 258, 259, 261, 262 

9480684846 

27. 

jjsrtes*, SaraoSd SSerd^dc, Srtd oirae&S 

(SSSd SooS) 

263, 264, 265, 266, 267, 267=3, 268, 

269 

9845566771 

28. 

S30derf^d, SaraoSd esepoSodddc, 

ScaraoS e de£is* 

270, 270=3, 271, 271=3, 272, 272=3, 273, 

274, 274=3 

9845052920 

29. 

S,£>ers* dorioix, Sarao*^ 330*F333o5 

wepoSodddo doc33 deSs* 

275, 275=3, 276, 276=3, 277, 278, 279, 

280, 280=3, 281, 282, 283, 284, 285, 

286 

9480685418 

9480684454 


Under Secretary to Government, 
Home Department, 

(Law and Order). 


176-c3ort^j3t3o 253 rs 3e3, 

=Jl ‘ ‘ CJl —> 

S^o. 

3o?jd3 

dod3 droderod dsdrtdrt^ dos3, 

&3 O 

djsdjO* 

1. 

= 30 . Serosa, 3.^.^. dera Soessod, 

cn _c 

Sort'sLradc dd 

ro 

1, 2, 2=3, 3, 3=3, 4, 5, 6, 6=3, 7, 8, 9, 10,11, 

12, 13, 14, 14=3, 15, 16, 16=3, 17, 18, 18=3, 19, 

35=26 Parts 

9880075844 

2. 

a. SdSbee/, S3a30*d SSerdddD, d,&, 

dSdoSQ 

20, 21, 22, 23, 24, 25, 26, 26=3, 27, 27=3, 

28, 28=3, 29, 30, 31, 32, 33, 34, 36, 37= 

20 Parts 

7259004304 

3. 

roSxdoS, 3. ! 3. odwdeSSe?, S.23.30.&. 

V 

Sort'sLradc 

69, 70, 71, 72, 73, 74, 75, 76, 77, 78, 79, 

80, 81, 81=3, 82, 83, 84, 84=3, 85, 86=20 

Parts 

9900519788 

4. 

Sdes*, S^edrs3p530, So2330&3*, Sori'slrado 

Sera 

__ 

38, 39, 40, 41, 42, 43, 44, 45, 46, 47, 48, 

49, 50, 51, 51=3, 62, 63, 64, 64=3=19 Parts 

814714952 









assiste, rto&wsi, ei&seuc 6 ' a., .sooa. 

Z) —' w 


S r 7 jC. 

3o?jCk 5jD2b 

dodg drodOTd s&drt&Srts? dosi 

e 3 a 

djsdjSd do&S,. 

5. 

<adeds, dsroodd aderdSde, 3,&, dorWrode 

&d c 3 eJ 

52, 53, 54, 55, 56, 57, 57a, 58, 59, 60, 61, 

65, 65a, 66, 67, 68, 101, 102, 102a, 

103=20 Parts 

7259009293 

6 . 

a.ao. oiroedes?, Tisroo&d aderddde, 
(aoedorroo^) dort'sLrade dgra 

87, 88, 89, 90, 91, 92, 93, 94, 95, 96, 97, 

98. 99, 100, 104, 105, 106, 107, 107a 108, 

108a=21 Parts 

9880347733 

7. 

roesde&)Ed, da&), S^do, d.ded.atd. Ported 

109, 109a, 110, 111, 112, 113, 114, 114a, 115, 

116, 117, 118, 119, 120, 120a, 121, 121a, 122, 

123, 124, 125, 126, 127, 128, 128a, 129, 

130=27 Parts 

9844429102 

8 . 

Szido* esddecd .sroFd, a.'s.'a. dorWrode 

151, 152, 153, 154, 155, 156, 157, 158, 159, 

160, 161, 162, 163, 252, 252a, 253, 253a, 

254, 255, 255a, 256=21 Parts 

9480685310 

9. 

cron daeod. aderd^de, ddecrooEro 'asro&S 

131, 131a, 132, 133, 133a, 134, 135, 135a, 

136, 136a, 137, 138, 139, 140, 141, 142, 

142a, 143, 144, 145, 146, 147, 148, 149, 

150=25 Parts 

9060111680 

10 . 

«o s '. aderero a.a. desi| 'asro.d, Ported 

23,a;?iM3. 

164, 165, 166, 166a, 167, 168, 168a, 231, 

232, 233, 234, 235, 236, 237, 238, 239, 

262, 263, 264=19 Parts 

8147547757 

11 . 

daeodrodd, srodroed? erad aerori, 

— V ‘ 

dorado 

240, 241, 242, 242a, 243, 244, 244a, 245, 

246, 247, 248, 249, 250, 251, 257, 258, 

259, 259a, 260, 260a, 261, 261a.=22 

Parts 


12 . 

eroded ao. ddro.y d,d3td roard 

rocroddrtd 

220, 220a, 221, 221a, 222, 222a, 223, 

223a, 224, 224a, 225, 228, 229, 230, 

265, 265a, 266, 266a, 267=19 Parts 

9448287514 

13. 

erodeed ded.l a.a. des| 'aerod dortdrad 
drid 

169, 170, 171, 172, 173, 174, 175, 175a, 176, 

177, 178, 178a, 179, 180, 181, 182, 182a, 

183, 183a, 184, 184a, 185, 186, 186a, 187, 

188, 189=27 Parts 

9945430648 

7259004294 

14. 

riroeaodd, uod aderdSda trodraas Sdra 

aJ cJi 

'asrod Id. dd, dort'&rade 

_c 

190, 191, 192, 193, 194, 195, 196, 197, 198, 

199, 200, 201, 202, 202a, 226, 227, 

227a=17 Parts 

080-22215312 

15. 

tSj.wed. dd^edd dara-Sr, a.'a.'st. drodo desd 
dLrodrode dd dorWrode 

_c 

203, 203a, 204, 204a, 205, 206, 207, 

207a, 208, 209, 210, 211, 212, 213, 214, 

215, 215a, 216, 217, 218, 219=21 Parts 

9449844668 

16. 

«ed. ?roiroodr3d5i3^r. aaodo* es&ToOd* 

d.d^cd «3d sroeddd£)cd, dadrodD dd, Ported 

e) eJ ‘ Zi a _c 

273, 274, 272, 286, 287, 268, 269, 270, 

271, 288, 288a, 289, 289,a, 290, 290a, 

291, 292, 307, 308, 309=20 Parts 

9945464440 

17. 

S.ded. SderodoeriSd, a.a.&.ao. dorislrado 

drld ded* dots* deSoTO did da&s? sadS 

eJ _c t£ ‘ e) p 

'asroad, do. 51, 2de deda, d.d.ao.a., 3ad, 

eJ 

d.&. dd, 

_c 

293, 294, 310, 310a, 311, 312, 313, 314, 315, 

330, 331, 332, 333, 333a, 334, 334a, 336, 

338, 338a, 339=20 Parts 

9448264963 




vs ifjsrm ussiate, rto&drad, a., .sooa. .sa.oa$ 

t) —' w 


3^0. 

3o?jCb 

aoosl3 drod^d dsdrtdr!^ dosi 

63 o 

sSjssSjO 6 ' dodi^ 

18. 

C33II baud dd, OSiJoOtd-Cld^id, ddi3330E33 

— ’ 0 eJ 

'aossj, dort&radD dSra ^exrod 

adi ro 

295, 296, 316, 316d, 317, 317*D, 318, 319, 

320, 321, 322, 323, 323,2, 340, 341, 342, 

343, 344, 335, 337, 337,2=21 Parts 

9480785187 

19. 

dcdetd dtd.^o. droro d.djaed, didedd? 

0 -6 eJ %> 

297, 298, 300, 301, 305, 306, 306,2, 324, 

327, 328, 329, 325, 326, 345, 346=15 Parts 

9535074309 

20 

dddd 23.S. c p. r a. r a. d3d Ported, dort < sLradc-60 

ad U 

276, 277, 275, 278, 302, 279, 279,2, 280, 

280,2, 281, 282, 283, 284, 285, 299, 303, 

304=17 Parts 

9449844687 


Under Secretary to Government, 
Home Department, 

(Law and Order). 


177- eifSeSo 6, |?3, 

_^.do. 

3o?jd3 

dodS dredsrod doSrtdiW doa3, 

63 0 

djsdjSd dodi fi 

l. 

^eaOdd, d.'a.L. edeSed sscxra* 

199, 192, 191, 190, 200, 189, 187, 201, 

188, 170, 185, 186, 184, 183, 171 

9480695024 

2 . 

ddidoo^od,, £>.a. des| 

245, 247, 242, 249, 243, 257, 258, 197, 

193, 194, 195, 196, 244, 198, 246, 248 

9449695367 

3. 

rideod, d.'d. d.dajs „Q, edeSed 

-— ; rog) 

181, 182, 1822, 179, 204, 180, 174, 175, 

178, 176, 177, 209, 208, 202, 2022, 

203, 205 

9972598472 

4. 

dodedd, <a.Q. ssexra* doiraod 

ad ro _c 

250, 252, 253, 251, 254, 256, 255, 206, 

207 

9448508158 

5. 

ddeod,jrotjd, des| dddraspsso 

210, 211, 212, 213, 214, 215, 216, 217, 

218, 219, 220, 221, 222, 223, 239, 240, 

240*5, 241 

9480488965 

6 . 

E33?lD3aa, cP.Q. ^(JSSj 

0 

224, 225, 226, 227, 228, 229, 230, 

231, 232, 233, 234, 235, 235*5, 236, 

237, 238, 

7259004302 

7. 

dd&djscd, (2.^. d.dis .a, edeSed 

1, 2, 3, 4, 5, 6, 7, 8, 8*5, 9, 10, 11, 11*5, 

59, 57, 58, 12, 14, 13 

9449021070 

8 . 

20 .d,. S.essodL 2 , ! 3 . d.dajs ,a edeSed 

16, 15, 17, 25, 24, 19, 18, 33, 23, 30, 

32, 22, 20, 65, 64, 60, 61, 62, 63 

9845152718 

9. 

Sdrodd, dsasodg eSs^sso SBCxratfo dosssod), 
edeSed 

42, 43, 26, 27, 28, 29, 44, 45, 41, 34, 

35, 36, 37, 38, 39, 40 

9964522719 

10 . 

d-Sesd, L3.27d.daj3 ,a, edeSed 

48, 49, 47, 46, 31, 21, 50, 51, 52, 53, 

54, 55 

9964182077 

11 . 

doddedod,, d/a. d. c a.«td.a. edeSed 

0 

70, 69, 67, 71, 72, 73, 74, 68, 79, 78, 

75, 76, 77, 56, 66 

9886852640 







spsrt vs 


assiste, rto&wsi, ei&seuc 6 ' a., .sooa. 

t) —' w 


S^C. 

^^0^ 3o?jdD 

dodS dred^d doa3, 

&3 0 

sSjssSjO 6 ' JEjOSSj 

12. 

esc/. dodarosa, a.^a. a.dsara .a. edeSed 

80, 81, 82, 82=3, 83, 84, 85, 86, 87, 

87=3, 88, 89, 90, 91 

9448118815 

13. 

£<yd, £7f.' a.a. ^o^psdo feoEoSddd? 

92, 920, 93, 94, 95, 138, 139, 105, 106, 

107, 108, 142, 142=3, 143, 1430, 140 141 

9008834736 

14. 

tasii edodda, a.a. dds 'aeroaS 

109, 110, 110O, 111, 112, 113, 114, 1140, 

115, 116, 117, 118 

8050516212 

15. 

a.^a. a.'a.wtd.a. edetSed 

150, 151, 125, 126, 127, 128, 147, 148, 

149, 130, 124, 129, 144, 145, 146, 131, 

132, 133, 134 

9448015601 

16. 

23. rbcbd^scd, sasdon* ts^sso, sseus* doissoso 

160, 161, 165, 166, 167, 172, 173, 152, 

153, 158, 159, 163, 164, 157, 154, 154=3, 

155, 156, 162, 162=3 

9036330388 

17. 

dded aa&a, edeSed 

Zi 

119, 120, 121, 122, 123, 168, 169, 135, 

136, 137 

9886042826 

18. 

&94j 23 s , dderd^ds, edeSed drid oiroessd 

333,p53d 

96. 96=3, 97, 98, 99, 100, 101, 102, 103, 

104 

9980999199 


Under Secretary to Government, 
Home Department, 

(Law and Order). 


182 - Srorts 

_^.do. 

S3P50OO& 3o?jdD 

dodS drod^d dodrtdiW doa3, 

&3 O 

sSjssSjO 6 ' 

1. 

^30 rlsi 

98, 96, 74, 76, 69, 54, 55, 99, 73, 75, 

70, 72, 71 

9448477296 

2. 

AOe^, <£.<3. (Environmental Engineer) t3.<£0.&. 

^30>r1£l 

111, 112, 113, 108, 109, 110, 106, 107, 102, 

100, 100, 101, 103, 105, 104, 146 

9964330033 

3. 

edod, 3 & espssori'sb, 'aosad 

143, 144, 157, 158, 161, 159, 175, 160, 

145 

7259005935 

4. 

ossa, uodds.dSds, ddds ddr ssdesa, dasrta 

o —' 

117, 118, 138, 142, 156, 162, 173, 187, 

178, 179, 155, 148, 147 


5. 

q ^OOEoOcOdCp 5- , ca).^©). ca)O.SD. 3^30 r(^ 30^X10^0 

129, 131, 134, 137, 151, 153, 154, 172, 

184, 185, 186 

9008893945 

6. 

a.aed. d-Sesf, aaedffspsso, y.a t?.&. dasrta 

140, 139, 149, 150, 163, 164, 166, 165, 

141 

9901788995 

7. 

spedsdsode*, a.'a. ao.so. dssria 

97, 136, 152, 168, 171, 167, 169, 170, 

180, 181, 182, 183 


8. 

do^dd, a.ecd.ttj. dosrta 

92, 95, 78, 90, 91, 94, 93, 132, 133, 135 

9448999488 





Vs osstste,, rtotddrad, Sl, .sooa. 2>siui 

t) —* w 


S^C. 

3o?jdD 

3ooeI§ dredCTd ds^ridd^ doa3, 

&3 £ 


9. 

i. &E3E)Fidc3 s ', cP.'a. dO.SD. EteriS 

89, 88, 84, 81, 85, 86, 87, 65, 82, 67, 

68 

9880761806 

10. 

doedo^cd, 1 ii.So. Eteris 

66, 64, 62, 63, 61, 45, 44, 47, 46, 48, 

60 

9632803259 

11. 

EdOEJEETOEd, EfOdETO.dSdE, ddsd ddF SSdfEd, 

o 

^jdr\£& 

43, 23, 22, 20, 21, 19, 18, 17, 16, 24, 

41, 42 


12. 

rasii asEsde^Oo*, d.S, d.dsd Edd d.dTf. EteriS 

_c 

80 83 58, 50, 49, 38, 37, 39, 40, 36, 

35, 34, 33, 32, 31, 30, 29 

9448537040 

13. 

Sj&3733.£fi, ri. EradETO.dSdE, ddEd ddF ssdeEd 

eJ c3 0 —’ 

77, 79, 59, 56, 57, 51, 52, 53 

9982227188 

14. 

ddra, d.a.S.&.d. Eteris 

C3 

12, 13, 14, 15, 1, 2, 5, 3, 4, 8 

9448356650 

15. 

Ed dOSSdCd.EdJ3.5F, UPdETO.dSd, dSSFO 

eJ a o 5 

sdradodd sodesa 

6, 9, 7, 10, 11, 25, 26, 27, 28 

8904468180 

16. 

roEdra, ard'a.d. Eddteodgdd? 

ra 0 v 

174, 189, 201, 214, 213, 238, 237, 188, 

202, 203 

9740330476 

17. 

oi essod e>dr?, d.S.d. sssoEdorio dosraod 

cOtfe. _C 

204, 205, 206, 207, 208, 209, 210, 

243, 244 

9845304139 

18. 

|>EdE33dEdJ3.5F, ED.U d.dO.ES.drf.ESj. Eteris 

239, 240, 241, 247, 269, 248, 249, 250, 

270 

9480262766 

19. 

sdosdETOEjd «o s '. d.do.ES.d^.sSj. roEddrid 

212, 211, 242, 246, 245, 271, 272, 273, 

274 

9686488252 

20. 

AidOSEd, eS.'SI. d.iEO.ES.d^f.sSj. osEddrid 

176, 177, 190, 200, 215, 226, 227, 228, 

229, 231, 232, 233 

9538705496 

21. 

sted/tor^S, d.s.d. Eod.&ES doEssod 

®C «*. ou _c 

191, 192, 199, 217, 216, 225, 223, 

222,221, 220, 264, 263, 282 

9844309697 

22. 

rosd^.d, d.S.d. 'sSEtecd doEssod 

eJ rS eJ _c 

195, 193, 194, 196, 197, 198, 218, 219, 

260, 259, 261, 262 

9449352398 

23. 

dEo.Edrs,, a.s.aEd. ddQ 

235, 234, 236, 252, 251, 267, 268, 275, 

276 

9845180161 

24. 

elrae^ed, d.S.d. EdodErooddds? doEssod 

%> -c 

230, 253, 257, 258, 255, 256, 265, 266, 

278, 277, 284 

9844429467 

25. 

Edded, d.u d.do.ES.d^.sSj, osEddrid 

254, 224, 279, 280, 281, 285, 286, 288, 

283, 287 

9448207349 

26. 

EdosaEroqd a.d. y.do.a. Eteris 

114, 115, 116, 125, 122, 121, 120, 119, 123, 

124, 126, 127, 128, 130 

7829437737 


Under Secretary to Government, 
Home Department, 

(Law and Order). 




. 32.00 




&TOF&3S CSK.Ste. rto&wSO, 53&3eUC s ' 2., -300§. 

Z) —' w 


183- O33dDf5r!0 |e^ 

^.TjO. 

53^5000^ 3o?jdD dD2b ddc3$d3 

ooozlg droderorf dodrid/W 7 jOS3, 

e3 s 


1. 

tScSj? 3333s, 713330333 SrfeFdgdo, ddo ^oriraedfro 

w 

'airosj, ros*3rtd 

35, 31, 30, 17, 7, 2, 32, 34, 33, 47 

9945090388 

2. 

?33rt03Si3, 250533233257?;, rtE§ SidO SjS) £> 23§d 

^03^5, 033&Si1d 

18, 16, 13, 15, 10, 12, 11, 14, 9 953, 8, 6, 

5, 3, 1 

7795046223 

3. 

&,£did. £333 dofedd, TjS^OjDS SrfeFdgdO, 

dj3£^3ri3053 r 3£735)j, OSdiSrtd 

45, 46, 35, 44, 29, 19, 37, 28, 20, 21, 

22 

9886628455 

4. 

Tides? rf®ca, espsso, osdoSrid 

140, 141, 146, 168, 170, 199, 198, 169, 

145, 144, 142, 143 

7259005949 

5. 

2330£>3O3jerfSta, ged. SSrSTiBSSQ, 333*Srid 

c*4i — ' 04, 

139, 147, 173, 172, 171, 196, 197, 200, 

222, 224, 247, 248, 221, 195 

9480695323 

6. 

5§55Sf, 3332^25^ dOri £9p530, 033*Srtd 

194, 193, 223, 220, 219, 226, 227, 225, 

252 

9448618401 

7. 

SS03333£A®Ca, ged &g?33£p57>0ri < *, t333&Srtd 

138, 120, 121, 122, 167, 174, 192, 201, 

218, 217, 228, 229, 246 

9739628319 

8. 

e>dp* 233200 , ^derd^do, ded[ 

oododdd 

43, 123, 137, 148, 175, 191, 202, 216, 166, 

136, 135, 13553, 124, 125 

9141800830 

9. 

Qed&e. d.iDTf.dsojs,, rodoSrtd ssexra* 

—7 ro£’ ro 

125, 42, 127, 133, 134, 165, 176, 164, 132 

9886403022 

10. 

6.23. ddoodoo, drocdod sderdddo, a.so.a>, 
oododdd 

162, 149, 177, 190, 203, 205, 204, 231, 

230, 189, 206, 215, 232, 245 

9880928850 

11. 

;dod33, d.23.c3^. djoe&noo^ ^0333, 

O3doddd 

150, 151, 152, 153, 154, 155, 156, 131, 128, 

129, 40, 41, 38, 26, 27 

9241597692 

12. 

£33ri032i3, £SpeggdD, S.25.K).a, 033*Srid 

161, 178, 130, 39, 25, 23, 24 

9242481300 

13. 

slraed??, ©peggdo, Id.so.a. roE&Srtd 

163, 207, 208, 187, 188, 233, 214, 213 

9731382131 

14. 

osKtsrfSd, tJs 330553 £>deFd3do, to* esodrW 

rs 

^£3355, 033S3Srtd 

157, 181, 179, 158, 180, 160, 159, 183, 182, 

186, 209 

9611772757 

15. 

O33S3250B. ©OrtBSOd 303 EStJ^SSS, OSdoStfd 

237, 238, 239, 243, 212, 211, 185, 210, 

184 

9481248272 

16. 

rfs^? ElraSaS?^, 7iSx)c53S £>deFd3do, dra 

0 ra 

o3j3^2od, oododdd 

236, 235, 234, 244, 251, 254, 255, 253, 

250, 242 

8027275301 

17. 

daeod, d3a30&3 SdeFdSdi, 503 Q rra.slraecira.eri 

— 1 —’ 0 

^£3355, 033&Srtd 

240, 241, 258, 257 

9880494300 

18. 

tJsbo^, tJs33c 53^ £>c3eFd3do, 33 .&. 330 .A). crodoSrid 

_c 

256, 259 

8971806961 

19. 

23f25032i3, 25OT £9peg3d0, 033*Srtd 

4 

9731256033 

20. 

c5es5o3Sio, 7iS3o53S £>rfeFd3dD, 33,d dido dodd 

°i. _c *e) 

r a£33£j, rododrid 

48, 48=2, 49, 50, 51, 55, 56, 79, 80, 81, 

67, 77, 78, 87, 66, 91, 92, 90, 90iO, 93 

9972168659 

21. 
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Under Secretary to Government, 
Home Department, 

(Law and Order). 
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HOME SECRETARIAT 

NOTIFICATION 

No. HD 146 SFB 2008, (Part) BANGALORE, DATED: 10-09-2013 

Whereas the draft of the Karnataka State Fire and Emergency Services (Cadre and Recruitment) Rules, 2012, was published as required by sub-section (1) of section 3 read with section 8 of the 
Karnataka State Civil Services Act, 1978 (Karnataka Act 14 of 1990) in Notification No. HD 146 SFB 2008, dated: 13.07.2012 in Karnataka Gazette (Extra ordinary) dated 13 th July, 2012 inviting objections 
or suggestions from all the persons likely to be affected thereby within thirty days from the date of its publication in the Official Gazette. 

And whereas, the said Gazette was made available to public on 13 th July, 2012. 

And whereas the objections and suggestions received in this behalf have been considered by the state Government 

Now therefore, in exercise of the powers conferred by sub-section (1) of section 3 read with section 8 of the Karnataka State Civil Services Act, 1978(Karnataka Act 14 of 1990), the Government of 
Karnataka here makes the following rules, namely:- 

RULES 

1. Title and commencement.- 

(1) These rules may be called the Karnataka State Fire and Emergency Services (Cadre and Recruitment) Rules, 2013. 

(2) They shall come in to force on the date of their publication in the official Gazette. 

2. Method of recruitment and minimum qualification.- The Karnataka Fire and Emergency Services consists of the categories of posts and scale of pay as specified in column (2) of the 
schedule below, the number, the method of recruitment and minimum qualification, shall be as specified in the corresponding entries in column (3), (4) and (5) thereof. 

3. Repeal and savings :-1. The Karnataka Fire & Emergency Services (Cadre and Recruitment) Rules, 2005, are hereby repealed. 

Provided that such repeal shall not affect;- 

(a) the previous operation of the said rules or anything duly done or any action taken under; or 

(b) any right, privilege, obligation or liability, acquired, accrued or incurred under the said rules. 

. (2) Notwithstanding anything contained in these rules, action already initiated if any for disciplinary proceedings or recruitment under the repealed rules before the commencement of these rules 
shall be continued and completed under the repealed rules, as if, they are not repealed. 


SCHEDULE 
(see rule 2) 

KARNATAKA STATE FIRE AND EMERGENCY SERVICES 


SI. No. 

Category of post and pay scale 

No. of posts 

Method of Recruitment 

Minimum Qualification 

Per. 

Temp 

1 

Director General of Police and Director 
General Fire & Emergency Services 

IPS above Super Time Scale 



By Posting of an officer from IPS in the Cadre of Director 
General of Police. 


2 

Inspector General of Police and 

Additional Director General, 

Fire and Emergency Services 

IPS Super Time Scale 


1 

By Posting of an officer from IPS in the Cadre of Inspector 
General of Police. 
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SI. No. 

Category of post and pay scale 

No. of posts 

Method of Recruitment 

Minimum Qualification 

Per. 

Temp 

3 

Deputy Inspector General of Police, 

Fire and Emergency Services 

IPS Super Time Scale 

1 


By Posting of an officer from IPS in the Cadre of Deputy 
Inspector General of Police. 


4 

Director 

(Rs.40050-56550) 

1 


By promotion from the cadre of Deputy Director 

Must have put in a service of not less than two years in the 
cadre of Deputy Director. 

5 

Deputy Director 

(Rs.36300-53850) 

2 

1 

By Promotion from the cadre of Chief Fire Officer or 
Commandant, R.A. Mundkur Fire & Emergency Services 
Academy on the basis of Combined Seniority. 

Must have put in a service of not less than two years in the 
cadre of Chief Fire Officer/Commandant, Fire & Emergency 
Services Academy. 

6 

Chief Fire Officer 

(Rs.30400-51300) 

4 


By Promotion from the cadre of Regional Fire Officer 

Must have put in a service of not less than seven years in 
the cadre of Regional Fire Officer. 

Provided that if a person who has put in a service of not less 
than seven years in the cadre of Regional Fire Officer is not 
available, person who has put in a service of not less than 
five years may be considered for promotion. 

7 

Regional Fire Officer 

(Rs.21600-40050) 

11 

2 

By promotion from the Cadre of District Fire Officer (or) 
District Fire Officer (Training) (or) District Fire Officer, 
Workshop on the basis of combined Seniority 

(1) Must have put in a service of not less than Seven years 
in the cadre of District Fire Officer/ District Fire Officer 
(Training)/ District Fire Officer, Workshop/ District Fire 
Officer, Stores. 

(2) Must have passed the Divisional Fire Officers Course at 
the National Fire Service College Nagpur or any equivalent 
Course recognized by Government of India. 

8 

District Fire Officer 

(Rs.20000-36300) 

31 

18 

By promotion from the cadre of Fire Station Officer/Fire 
Station Officer (TrainingJ/Fitter Class-1 on the basis of 
Combined Seniority. 

(1) Must have put in a service of not less than five years in 
the cadre of Fire Station Officer or Fire Station Officer 
(Training) or Fitter Class-1. 

(2) Must have passed the Station Officer's Course at the 
National Fire Service College, Nagpur or an equivalent 
course recognized by the Government. 

9 

Fire Station Officer 

(Rs.16000-29600) 

130 

93 

(1) Fifty percent by Direct Recruitment. 

(2) ten percent by direct recruitment of in-service 
candidates from the cadre of Leading Fireman/ 
/Driver Mechanic /Fireman Driver /Fireman/ Fitter 
Class-ll; and 

(3) forty percent by Promotion from the cadre of 

Assistant Fire Station Officer. 

A. For Direct Recruitment- 

(i) Age Limit.- Not withstanding anything contained in rule 

6 (2A) of the Karnataka Civil Service (General 
Recruitment) Rules, 1977, must have attained the 
age of 21 years and not attained the age of, 

(a) 28 years in case of Scheduled Castes, Scheduled 
Tribes and Other Backward Classes; 
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SI. No. 

Category of post and pay scale 

No. of posts 

Method of Recruitment 

Minimum Qualification 

Per. 

Temp 





Recruitment Committee- 

Selection shall be made by a Recruitment Committee 
consisting of the following official members:- 

(a) DGP & Director General, Fire and Emergency 
Services - Chairman 

(b) IGP and Additional Director General Fire and 
Emergency Services - Member Secretary 

(c) Director of Minorities or his nominee not below the 
rank of Deputy Director - Member 

(d) Director of Backward class or his nominee not below 
the rank of Deputy Director - Member 

(e) One senior officer of the Department nominated by 
Director General Fire and Emergency Services, not 
below the rank of Deputy Director-Member 

(f) Director of Social Welfare-or his nominee not below 
the rank of Deputy Director - Member 

(g) The chairman may co-opt an expert in the field of 
medicine (or) physical education to assess the 
physical standards during recruitment 

Procedure for Selection- 

Selection of candidate shall be made by the Recruitment 
Committee. The Recruitment Committee shall call for 
applications from all eligible candidates through media 
publicity in not less than two leading news papers having 
wide circulation (of which at least one shall be in Kannada) 

and in Karnataka Gazette. Selection shall be made on the 
basis of marks obtained in written test and viva voce. Only 
those candidates who possess the physical standards 
specified in Appendix ‘A’ and who qualify in the physical 
fitness test specified below shall be eligible to appear for 
written examination. 

Physical Fitness Tests. - 

The tests as indicated below shall be conducted to assess 

the physical fitness, stamina and courage of the 

candidates. 

(b) 26 years in case of others i.e. general merit category, 

on the date of issue of notification for recruitment. 

(c) Provided that age limit in the case of candidate who is 
an ex-serviceman discharged from service by reason 
of demobilization, retrenchment or retirement, age limit 
shall be relaxed by the number of years of military 
service rendered by him plus additional three years. 

Flowever, ex-servicemen who have previously availed 
benefit of ex-serviceman reservation for any Government 
Service shall not be eligible to avail the benefit again under 

these rules. 

ii) Qualification- 

fa) Must be holder of a degree in Science with chemistry as 
one of the subjects from any recognized university. 

B. For direct recruitment of in-service candidates. 

(i) Must be holder of a degree from a recognized 
university or possess an equivalent qualification; 

(ii) Must have put in service of not less than eight years 

in any of the cadres of Fireman/ Fireman Driver/ 
Driver Mechanic/ Fitter Class-ll/ Leading Fireman; 

and 

(iii) Notwithstanding anything contained in Karnataka 

Civil Services (General Recruitment Rules, 1977 
must not have attained the age of:- 

(a) 40 years in the case of the candidates belonging to 
the Scheduled Castes, the Scheduled Tribes and 

other Backward Classes. 

(b) 38 years in the case of other Candidates, on the date 
of issue of notification. 

(iv) Candidates under the above 3 categories must have 
Physical Standards specified in the Appendix-‘A' and 

‘B’ 
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SI. No. 

Category of post and pay scale 

No. of posts 

Method of Recruitment 

Minimum Qualification 



Per. 

Temp 







(a) 100 meters running-Maximum time to qualify is 15 

Probation.- The period of probation During the period of 





seconds for the candidates recruited directly and 20 

probation, the newly recruited Fire Station Officers shall 





seconds for the in service candidates and ex- 

have to- 





servicemen. 

(i) Undergo Sub Officers course of six month 





(b) 100 meters running with weight of 22 kgs on the 

duration in the R.A. Mundkur, Fire and 





back.- Maximum time to qualify is 25 seconds for the 

Emergency Services Academy, Bangalore or in 





candidates recruited directly and 32 seconds for the in 

any other Fire Service training college/institute of 





service candidates and ex-servicemen. 

any other state or Government of India; and 





(c) Climbing ladder with 22 kgs of Weight on the back 

(ii) Undergo a course of practical training for a period 





upto 20 feet height - Maximum time to qualify: 20 

of six months in a fire station as directed by the 





seconds for the candidates recruited directly and 25 

DGP & Director General, Fire and Emergency 





seconds for the in service candidates and ex- 

Services and at end shall pass an examination in 





servicemen. 

the following subjects:- 





(d) Shot put 7.26 kgs. - minimum distance to qualify: 5.60 

Maximum Minimum 





meters in three attempts for the candidates recruited 

Marks Marks 





directly and 

(e) Shot put 4 Kgs-Minimum distance to qualify: 3.75 
meters in three attempts for the in service candidates 

and ex-servicemen. 

of pass 

Physical Training and Squad Drill - 100 50 

(b) Administration And Account - 100 50 





(f) 800 meters running - Maximum time to qualify is 2 

minutes 50 seconds for the candidates recruited 

Fie shall be given a total of three chances to pass the 
examination. If not passed he will be discharged from 





directly and 

service. 





(g) 400 meters running- Maximum time to qualify is 2 

For Promotion.- 





minutes 50 seconds for the in service candidates and 

(1) Must have put in a service of not less than three years 





ex-servicemen. 

in the cadre of Assistant Fire Station Officer. 





NOTE: A candidate shall have to qualify in at least 3 out of 
the 5 events in the physical fitness test in order to qualify 

himself for the written test. The candidates who remain 

absent for the physical test shall be deemed to have been 
disqualified. 

Written Test- There shall be two objective type of question 
papers in the written test of the duration of one & half hour 

each. 

(2) Must have passed S.S.L.C or equivalent examination. 
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SI. No. 

Category of post and pay scale 

No. of posts 

Method of Recruitment 

Minimum Qualification 

Per. 

Temp 





(1) Paper- (i) General Knowledge (Kannada or 
English) Maximum marks-100 

(2) Paper- (ii) Science and aptitude test (Kannada or 
English) Maximum marks-100 

After completion of Physical Standard test, 
Physical fitness test and written test, a copy of the 
result/answer sheet shall have to be handed over 

to the candidates at the end of each test. 

Viva Voce:- Recruitment Committee, shall prepare a merit 
list of candidates based on the marks obtained in the 

written test and they shall be called for Viva voce in ratio of 

1:3 in each category. The candidates who are called for 
viva voce have to appear before recruitment committee for 
an interview carrying 10 marks. 

NOTE: The candidates who remain absent for written test 

or Viva voce shall be deemed to have been disqualified. 

The recruitment committee shall prepare a final select list 
of candidates, category wise, equivalent to the number of 
vacancies notified, based on the marks obtained in the 
written and viva voce test, taking into consideration the 
reservation prescribed in General Recruitment rules and in 
any other relevant law. 

The Recruitment Committee shall also prepare an 
additional list of qualified candidates not exceeding 10% of 

the vacancies notified in similar manner as mentioned 

above. The Recruitment Committee shall submit both main 

and additional lists of candidates to the appointing 
authority. 

The appointing authority shall refer the selected candidates 
of the main list to the Medical Board constituted by the 
Director, Health and Family Welfare Dept., for medical 
examination as specified in the Appendix 'B'. 

The Appointing Authority shall then appoint the candidates 
who pass in medical examination after satisfying itself after 
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SI. No. 

Category of post and pay scale 

No. of posts 

Method of Recruitment 

Minimum Qualification 



Per. 

Temp 







such enquiry as it may consider necessary that the 
candidate is suitable in all respect for appointment and 
after other prescribed verification. The select list shall be 

valid for 18 months or until all the vacancies notified are 

filled, whichever is earlier. 

The candidates included in the additional list shall be 

referred to the Medical Board and appointed, after all the 
candidates included in the main list are appointed or any 
candidate is found not suitable in any respect for 
appointment. 

Provided that, the appointment of candidates included in 
the additional list shall be limited to the notified vacancies 
only. 


10 

Assistant Fire Station Officer 

(Rs. 14550-26700) 

131 

95 

Seventy five percent by promotion from the cadre of 
Leading Fireman 

and 

twenty five percent by promotion from the cadre of Fireman 
Driver, Driver Mechanic, Fitter Class-ll, Electrician Class-ll, 
Welder Cum Tinsmith Class-ll, Painter Class-ll, on the 
basis of combined seniority, seniority being determined on 
the basis of length of service in the respective cadre. 

For Promotion- Must have put in a service of not less than 
five years in the respective cadres , mentioned in column 4. 

Must have passed the orientation course conducted by the 
Fire & Emergency Services Academy as specified by the 
Director General of Police & Director General, Fire & 
Emergency services. 

11 

Leading Fireman 

(Rs.12500-24000) 

559 

393 

By Promotion from the cadre of Fireman. Fitter Class-Ill or 
Carpenter Class-Ill or Cleaner. 

Must have put in a service of not less than five years either 
in the cadre of Fireman or Fitter Class III or Carpenter Class 

III or Cleaner. 

12 

Driver Mechanic 

(Rs.12500-24000) 

100 

88 

By Direct Recruitment.- Selection shall be made by the 
Recruitment Committee consisting of 

(a) Deputy Inspector General, Fire and Emergency 

Services - Chairman 

(b) An officer not below the rank of Deputy Director of 
the Fire & Emergency Services department, 
nominated by the Director General of Police & 
Director General, Fire & Emergency Services - 
Member Secretary. 

For Direct Recruitment:- 

(1) Age:- Notwithstanding anything contained in rule 6(2-A) 

of the Karnataka Civil Services (General 
RecruitmentJRules, 1977, must have attained the age 
of 18 years and not attained the age of 

(i) 28 years in case of Scheduled Castes, scheduled Tribes 

& other Backward classes. 

(ii) 26 years in case of others i.e., General Merit category on 
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(c) Director of Social Welfare or his nominee not below 
the rank of Deputy Director - Member 

(d) Director of Minorities or his nominee not below the 
rank of Deputy Director - Member 

(e) Director of Backward class or his nominee not below 

the rank of Deputy Director - Member 

(f) Assistant Regional Transport Officer, nominated by 
Commissioner of Transport -Member 

(g) The Chairman may co-opt an expert in the field of 
medicine or physical education to assess the physical 
standards during recruitment. 

Procedure for Selection:- 

(i) Selection of candidates shall be made by the 
Recruitment Committee. The Recruitment Committee 

shall call for applications from eligible candidates 
through media publicity in not less than two leading 
news papers having wide circulation (of which at least 
one shall be in Kannada) and in Karnataka Gazette. 

(ii) All the applications shall be scrutinized by the 

Recruitment Committee and a merit list on the basis of 

the percentage of the marks obtained in qualifying 

examination (i.e., S.S.L.C or equivalent) shall be 

prepared for each category and candidates 5 times 

the number of vacancies will be called for physical test 

in each category. Only those candidates who possess 

the physical standard prescribed in Appendix ‘A’ shall 

be eligible to appear in physical Fitness test specified 

below. 

Physical Fitness Tests.- 

The tests as indicated below must be conducted 

to assess the physical fitness, stamina and courage of the 

candidate. 

the last date fixed for receipt of application: 

Provided that age in the case of candidate who 
is an ex-serviceman discharged from service by 
reason of demobilization, retrenchment or retirement, 
age limit shall be relaxed by the number of years of 
military service rendered by him plus additional three 
years. Flowever, ex-servicemen who have previously 
availed benefit of ex-serviceman reservation for any 
Government Service shall not be eligible to avail the 
benefit again under these rules. 

(2) Must have passed S.S.L.C examination or equivalent 
examination with Kannada as one of the subjects. 

(3) Must be holder of valid Pleavy Transport Vehicle driving 

licence. 

(4) Candidate must possess trade certificate in automobiles 

from any Government recognized I.T.I. 

(5) Must possess the physical standards specified in the 
Appendix ‘A’ and B'. 

Probation.-The period of probation shall be for two years. 

During the Probation- 

fa) Must undergo a course of training for a period of Four 
months at Fire and Emergency Services Academy 
and at the end must pass a written test covering the 
subject on methods of extinguishing different kinds of 
fires, the practical fireman ship, extinguishers, knots 

and lines etc., and a practical test in Squad Drill, First 
Aid and Stretcher Drill, MTU/TPU Drill, Ladder Drill 

and Rescue Drill and Pump Drill. 

Maximum Minimum 

Marks Marks 

(a) Written Test 100 50 

(b) Practical Test 100 50 
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(a) 100 meters running - Maximum time to qualify:- 15 

seconds for the candidates recruited directly and 20 

seconds for Ex-Servicemen 

(b) 100 meters running with weight of 22 kgs. on back - 

Maximum time to qualify : 25 seconds for the 
candidates recruited directly and 32 seconds for ex- 

servicemen. 

(c) Climbing ladder with 22 kgs of Weight on the back 

upto 20 feet height - Maximum time to qualify: 20 
seconds for the candidates recruited directly and 25 

seconds for ex-servicemen. 

(d) Shot put 7.26 kgs. - minimum distance to qualify: 
5.60 meters in three attempts for the candidates 
recruited directly and 

(e) shot put 4 Kgs-Minimum distance to qualify: 3.75 
meters in three attempts for the ex-servicemen. 

(f) 800 meters running -maximum time to qualify: 2 

minutes 50 seconds for the candidates recruited 

directly and 

(g) 400 meters running-Maximum time to qualify is 2 

minutes 50 seconds for ex-servicemen. 

NOTE: The candidate shall have to qualify in at least 3 out 
of the above five events to qualify himself for the driving 
test. The candidate who remains absent for the physical 
test shall be deemed to have been disqualified. 

Driving Test.- 

Driving test is caused to be conducted by the Recruitment 
Committee and methodology of driving test is to be 
decided in consultation with the Appointing Authority. 
Driving test shall consist of 100 marks. Marks obtained in 
driving test shall be included for preparation of merit list for 

selection. 

(b) A course of training for a period of two months in 
vehicle and pump maintenance and minor repairs at 
Fire Service work shop and at the end must pass a 
practical test in the following:- 

Maximum Minimum 

Marks Marks 

Vehicles and Pump 

Maintenance and 

Minor Repairs. 100 50 

Unsuccessful trainees shall undergo one month additional 
training and appear for test. 

Each trainee shall be given a total of three chances to pass 
the examination. If not passed, he will be discharged from 

service. 
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Note: After completion of Physical Standard, Physical 
fitness and driving tests a copy of the result sheet shall 
have to be handed over to the candidates at the end of 

each test. 

The Recruitment Committee shall prepare a final merit 
list of candidates category wise equivalent to the number 
of vacancies notified based on the combined percentage of 
marks obtained in driving test and marks obtained in 
S.S.L.C or equivalent examination, taking into 
consideration the reservation prescribed in General 
Recruitment Rules and in any other relevant law. 

The Recruitment Committee shall also prepare 
an additional list of qualified candidates not exceeding 10% 
of the vacancies notified in similar manner as mentioned 

above. 

The Recruitment Committee shall submit both main and 
additional lists of candidates to the appointing authority. 
The Appointing authority shall refer the selected 

candidates of the main list to the medical board constituted 
by the Director, Health and Family Welfare Department for 
medical examination as specified in the Appendix ‘B’. The 
Appointing Authority shall then appoint the candidates who 
pass in medical examination, after satisfying itself, after 
such enquiry as it may consider necessary, that the 
candidate is suitable in all respect for appointment and 
after other prescribed verification. 

The select list will be valid for 18 months or until 

all the vacancies notified are filled, whichever is earlier. 

The candidates included in the additional list 

shall be referred to the Medical Board and appointed, 
after all the candidates included in the main list are 

appointed or any candidate is found not suitable in any 
respect for appointment: 

Provided that, the appointment of candidates included in 

the additional list shall be limited to the notified vacancies 
only 
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13 

Fireman Driver 

(Rs.12500-24000) 

649 

455 

Ninety percent by direct recruitment; 

and 

ten percent by promotion from the cadre of Fireman. 

Selection shall be made by a Recruitment Committee 

consisting of.- 

(a) Deputy Inspector General Fire and Emergency 
Services - Chairman 

(b) An officer not below the rank of Deputy Director of 
the Fire & Emergency Services department, 
nominated by the Director General of Police and 
Director General Fire & Emergency Services - 
Member Secretary 

(c) Director of Social Welfare or his nominee not 
below the rank of Deputy Director - Member 

(d) Director of Minorities or his nominee not below 
the rank of Deputy Director - Member 

(e) Director of Backward class or his nominee not below 

the rank of Deputy Director - Member 

(f) Assistant Regional Transport Officer nominated by 
Commissioner Transport - Member 

(g) The Chairman may co-opt an expert in the field of 
medicine or physical education to assess the 
physical standards during recruitment 

Procedure for Selection.- 

(i) Selection of candidates shall be made by the 

Recruitment committee. The Recruitment Committee 

shall call for applications from eligible candidates 
through media publicity in not less than two leading 
newspapers having wide circulation (of which at least 
one shall be in Kannada) and in Karnataka Gazette. 

(ii) All the applications shall be scrutinized by the 

Recruitment Committee and a merit list on the basis 
of the percentage of the marks obtained in qualifying 

For Direct Recruitment 

(1) Age.- Notwithstanding anything contained in rule 
6(2-A) of the Karnataka Civil Services (General 
Recruitment) Rules, 1977, must have attained the 
age of 18 years and not attained the age of 

(i) 28 years in case of Scheduled Castes, Scheduled Tribes 
and Other Backward Classes. 

(ii) 26 years in case of General Merit category on the 

date issue of notification for recruitment: 

Provided that age in the case of candidate who is an 
ex-serviceman discharged from service by reason of 
demobilization, retrenchment or retirement, age limit 
shall be relaxed by the number of years of military 
service rendered by him plus additional three years. 
However, ex-servicemen who have previously 
availed benefit of ex-serviceman reservation for any 
Government Service shall not be eligible to avail the 
benefit again under these rules. 

(2) Must have passed S.S.L.C examination or equivalent 

examination with Kannada as one of the subjects. 

(3) Must be holder of a valid Heavy Transport Vehicles 

Driving Licence. 

(4) Must have physical standard specified in the Appendix 

‘A’ and ‘B’ 

During the probation one must undergo basic 

course of training for a period of four months in the Fire and 
Emergency Services Academy and at the end must pass a 
written test covering the subjects on method of extinguishing 
different kinds of fires, practical fireman ship, extinguishers, 

Knots and Lines etc., and a practical test in Squad Drill, First 
Aid and stretcher Drill, MTU/TPU Drill, Ladder Drill and 

Rescue Drill and Pump Drill. 
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examination (i.e., S.S.L.C or equivalent qualification) 
shall be prepared for each category and candidates 

5 times the number of vacancies shall be called for 

physical test in each category. Only those candidates 
who possess the physical standard prescribed in 
Appendix ‘A’ shall be eligible to appear in physical 
Fitness test specified below. 

Physical Fitness Tests.- 

The tests as indicated below must be conducted 

to assess the physical fitness, stamina and courage of the 

candidate. 

(a) 100 meters running - Maximum time to qualify:- 15 

seconds for the candidates recruited directly and 20 

seconds for Ex-Servicemen 

(b) 100 meters running with weight of 22 kgs. on back - 

Maximum time to qualify : 25 seconds for the 
candidates recruited directly and 32 seconds for ex- 

servicemen. 

(c) Climbing ladder with 22 kgs of Weight on the back 

upto 20 feet height - Maximum time to qualify: 20 
seconds for the candidates recruited directly and 25 

seconds for ex-servicemen. 

(d) Shot put 7.26 kgs. - minimum distance to qualify: 5.60 

meters in three attempts for the candidates recruited 

directly and 

(e) shot put 4 Kgs- Minimum distance to qualify: 3.75 

meters in three attempts for the ex-servicemen. 

(f) 800 meters running -maximum time to qualify: 2 

minutes 50 seconds for the candidates recruited 

directly and 

(g) 400 meters running-Maximum time to qualify is 2 

minutes 50 seconds for ex-servicemen. 

Maximum Minimum 

Marks Marks 

(a) Written Test - 100 50 

(b) Practical Test - 100 50 

(ii) And further, a course of training for a period of 3 

months in vehicle and pump maintenance and Minor 
repairs at Fire & Emergency Services Workshop and 
at the end must pass a written test in the following 
subject:- 

Maximum Minimum 

Marks Marks 

Vehicles and Pump 

Maintenance and Minor 100 50 

Repairs. 100 50 

Fie shall be given a total of three chances to pass the 
examination. If not passed he will be discharged from 

service. 

For Promotion.-(l) Eligibility:- Must be holder of a license 
to drive Fleavy Transport vehicles. Must have put in not less 
than three years of service as Fireman. 

(2) Training: Must undergo a course of training for a period 
of two months in vehicle maintenance and minor repairs and 
at the end must pass a practical test in vehicle and pump 
maintenance and minor repairs and must secure not less 

than 50 marks out of 100 marks. 
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NOTE: The candidate must pass in at least three items out 
of five in the physical fitness tests in order to qualify 
himself for appearing in driving test. The candidate who 
remains absent for the physical standard test or physical 
fitness test shall be deemed to have been disqualified. 

Driving Test.- Driving Test is caused to be conducted by 
the Recruitment Committee. The methodology of driving 
test is to be decided in consultation with the Appointing 
Authority. Driving test shall consist of 100 marks. Marks 
obtained in driving test shall be included for preparation of 
merit list for selection. After completion of both Physical 
Standard and Physical fitness tests a copy of the result 

sheet shall have to be handed over to the candidates 

Note: After completion of Physical Standard, Physical 
fitness and driving tests a copy of the result sheet shall 

have to be handed over to the candidates at the end of 

each test. 

The recruitment committee shall prepare a final merit list of 
candidates category wise equivalent to the number of 
vacancies notified based on the combined percentage of 
marks obtained in driving test and marks obtained in 
S.S.L.C or equivalent examination, taking into 
consideration the reservation prescribed in General 
Recruitment rules and in any other relevant law. The 
Recruitment Committee shall also prepare an additional list 
of candidates not exceeding 10% of the vacancies notified 
in the similar manner as mentioned above. The 

Recruitment Committee shall submit both the main list and 
the additional list to the Appointing Authority. 

The Appointing Authority shall refer the selected 

candidates of the main list to the medical board constituted 
by the Director, Health and Family Welfare Department, for 
medical examination as specified in the Appendix ‘B’. The 
Appointing Authority shall then appoint the candidates who 
pass in medical examination after satisfying itself, after 
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such enquiry as it may consider necessary, that the 
candidate is suitable in all respects for appointment and 
after other prescribed verification. The select list will be 

valid for 18 months or until all the vacancies notified are 

filled, whichever is earlier. 

The candidates included in the additional list shall be 
referred to the Medical Board and appointed, after all the 
candidates included in the main list are appointed or any 
candidate is found not suitable in any respect for 
appointment. Provided that, the appointment of candidates 

included in the additional list shall be limited to the notified 

vacancies only. 


14 

Fireman 

(Rs.11600-21000) 

2427 

1263 

By Direct Recruitment 

Selection shall be made by a committee consisting of- 

(i) The Deputy Inspector General, Fire and Emergency 

Services - Chairman 

(ii) An officer not below the rank of Deputy Director of 

the Fire & Emergency Services department, 

nominated by the DGP & Director General, Fire & 

Emergency Services. - Member Secretary 

(iii) Director of Social Welfare or his nominee not 

below the rank of Deputy Director - Member. 

(iv) Director of Minorities or his nominee not below 

the rank of Deputy Director - Member 

(v) Director of Backward class or his nominee not below 

the rank of Deputy Director - Member 

(vi) The Chairman may co-opt an expert in the field of 

medicine or physical education to assess the 

physical standards during recruitment. 

For Direct Recruitment.- 

1. Age.- Notwithstanding anything contained in Rule 

6(2-A) of the Karnataka Civil Services (General 

Recruitment) Rules, 1977 must have attained the age 

of 18 years and not attained the age of 

(i) 28 years in case of Scheduled Castes, Schedule 

Tribes and other backward classes; 

(ii) 26 years in case of others i.e., General Merit 

category on the date issue of notification for 

recruitment: 

Provided that age in the case of candidate who is an 

ex-serviceman discharged from service by reason of 

demobilization, retrenchment or retirement, age limit 

shall be relaxed by the number of years of military 

service rendered by him plus additional three years. 

However, ex-servicemen who have previously availed 

benefit of ex-serviceman reservation for any 

Government Service shall not be eligible to avail the 

benefit again under these rules. 
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Procedure for Selection.- 

Selection of the candidate shall be made by 

Recruitment Committee. The Recruitment Committee shall 

call for application through media publicity in not less than 

two leading news papers having wide circulation (of which 

at least one in Kannada) and in Karnataka Gazette. All 

applications shall be scrutinized by the Recruitment 

Committee and a merit list on the basis of the percentage 

of the marks obtained in qualifying examination (i.e., SSLC 

or equivalent qualification) shall be prepared for each 

category and candidates 5 times the number of vacancies, 

shall be called for physical test in each category as per 

standard specified in Appendix ‘A’. Only those candidates 

who possess the physical standard prescribed in Appendix 

‘A’ shall be eligible to appear in physical fitness test 

specified below. 

Physical Fitness Tests.- 

The tests as indicated below must be conducted 

to assess the physical fitness, stamina and courage of the 

candidate. 

(a) 100 meters running - Maximum time to qualify:- 15 
seconds for the candidates recruited directly and 20 

seconds for Ex-Servicemen. 

(b) 100 meters running with weight of 22 kgs. on back - 
Maximum time to qualify : 25 seconds for the 
candidates recruited directly and 32 seconds for ex- 
servicemen. 

(c) Climbing ladder with 22 kgs of Weight on the back up 
to 20 feet height - Maximum time to qualify: 20 
seconds for the candidates recruited directly and 25 

seconds for ex-servicemen. 

(3) Must have passed S.S.L.C examination or equivalent 

examination with Kannada as one of the subjects. 

(4) Must possess the physical standards specified in the 

Appendix 'A' and ‘B’ to this schedule. 

During the period of probation must undergo a course of 

training for a period of six months in the Fire and 

Emergency Services Academy or such other place as 

directed by the appointing authority in methods of 

extinguishing different kinds of fires, practical fireman 

ship, different types of fire fighting equipments, knots 

and lines etc., and a practical test in First Aid, stretcher 

drill, MTU/TPU Drill, Ladder Drill, Rescue Drill, Pump 

Drill and Squad Drill and at the end must pass these 

tests. 

Maximum Minimum 

Marks Mark’s 

(a) Written Test -100 50 

(b) Practical Test -100 50 

Fie shall be given a total of three chances to pass the 

examination. If not passed he will be discharged from 

service. 
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(d) Shot put 7.26 kgs. - minimum distance to qualify: 5.60 

meters in three attempts for the candidates recruited 

directly 

(e) shot put 4 Kgs-Minimum distance to qualify: 3.75 

meters in three attempts for the ex-servicemen. 

(f) 800 meters running -maximum time to qualify: 2 

minutes 50 seconds for the candidates recruited 

directly and 

(g) 400 meters running-Maximum time to qualify is 2 

minutes 50 seconds for ex-servicemen. 

Candidate shall have to qualify in at least 3 out of the 

above five events to qualify himself. Each event shall carry 

20 marks on being qualified and therefore, a candidate 

shall be awarded 60 marks, 80 marks & 100 marks, on 

passing 3,4 and 5 events respectively. 

The candidate who remains absent for any of the physical 

tests shall be deemed to have been disqualified. 

Note: After completion of Physical Standard, and Physical 

fitness tests a copy of the result sheet shall have to be 

handed over to the candidates at the end of each test. 

The Recruitment Committee shall prepare a final 

merit list of candidates category wise equivalent to the 

number of vacancies notified based on the percentage of 

the marks obtained in the physical fitness test and marks 

obtained in SSLC or equivalent examination, taking into 

consideration the reservation prescribed in General 

Recruitment Rules and in any other relevant law. The 

Recruitment Committee shall also prepare an additional list 

of qualified candidates not exceeding 10% of the 

vacancies notified in similar manner as mentioned above. 
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The Recruitment Committee shall submit both the main 

and the additional lists of candidates to the Appointing 

Authority. The Appointing Authority shall refer the selected 

candidates of the main list to the medical board constituted 

by the Director, Health & Family Welfare Department, for 

medical examination as specified in the Appendix ‘B’. The 

Appointing Authority shall then appoint the candidates who 

pass in medical examination after satisfying itself, after 

such enquiry as it may consider necessary, that the 

candidate is suitable in all respect for appointment and 

after other prescribed verification. 

The select list will be valid for 18 months or until 

all the vacancies notified are filled, whichever is earlier. 

The candidates included in the additional list 

shall be referred to the Medical Board and appointed, after 

all the candidates included in the main list are appointed or 

any candidate is found not suitable in any respect for 

appointment: 

Provided that, the appointment of candidates 

included in the additional list shall be limited to the notified 

vacancies only. 


KARNATAKA FIRE & EMERGENCY SERVICES WORKSHOP 

15 

Regional Fire Officer 

(Workshop) 

(Rs.21600-40050) 

1 


By posting a Regional Fire Officer 


16 

District Fire Officer 

(Workshop) 

(Rs.20000-36300) 

1 


By Posting a District Fire Officer 
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17 

Fitter Class-1 

(Rs.16000-29600) 

1 


By promotion from the cadre of fitter Class-ll if no suitable 

person is available for promotion then by Direct 

Recruitment. 

(1) Selection shall be made by a Committee consisting of,- 

(i) The Deputy Inspector General, Fire Service - 

Chairman 

(ii) An officer of the rank of Deputy Director, Fire & 

Emergency Services department, nominated by the 

Director General of Police & Director, Fire & 

Emergency Services - Member Secretary 

Procedure for selection.- 

Selection of the candidate shall be made by 

Recruitment Committee. The Recruitment Committee shall 

call for application through media publicity in not less than 

two leading news papers having wide circulation (of which 

at least one in Kannada) and in Karnataka Gazette. All 

applications shall be scrutinized by the Recruitment 

Committee and a merit list on the basis of the percentage 

of the marks obtained in qualifying examination (i.e. SSLC 

or equivalent qualification and ITI Trade Fitter/Automobile 

shall be prepared for each category and candidates 5 

times the number of vacancies, shall be called for physical 

test in each category as per standard specified in Appendix 

'A'. Only those candidates who possess the physical 

standard prescribed in appendix 'A' shall be eligible to 

appear in physical fitness test specified below. 

Physical Fitness Tests.- 

The tests as indicated below must be conducted 

to assess the physical fitness, stamina and courage of the 

candidate. 

For promotion.- 

(1) Must have put in a service not less than five years in the 

cadre of Fitter Class-ll. 

(2) Must be holder of current driving license to drive heavy 

transport vehicles. 

Training for promotees.- 

(2) Must undergo a course of training for a period of two 

months in the Fire Service Workshop at Bangalore 

and at the end of the training must pass a practical 

test to repair vehicles and pumps and shall secure not 

less than 50 marks out of 100 marks 

For direct recruitment. - 

(1) Age: Notwithstanding anything contained in rule 6(2A) 

of the Karnataka Civil Services (General Recruitment) 

Rules, 1977, must have attained the age of 18 years not 

attained the age of 

(i) 28 years in case of Scheduled Castes, Scheduled 

Tribes and Other Backward Classes; 

(ii) 26 years in case of others i.e. General Merit 
category; on the last date fixed for receipt of 
application: 

Provided that age in the case of candidate who is an 
ex-serviceman discharged from service by reason of 
demobilization, retrenchment or retirement, age limit 

shall be relaxed by the number of years of military 
service rendered by him plus additional three years. 
Flowever, ex-servicemen who have previously availed 
benefit of ex-serviceman reservation for any 

Government Service shall not be eligible to avail the 
benefit again under these rules. 
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a) 100 meters running - Maximum time to qualify:- 15 

seconds 

b) 100 meters running with weight of 22 kgs. on back - 

Maximum time to qualify : 25 seconds 

c) Climbing ladder with 22 kgs of Weight on the back 

up to 20 feet height - Maximum time to qualify: 20 

seconds 

d) Shot put 7.26 kgs. - minimum distance to qualify: 

5.60 meters in three attempts 

e) 800 meters running -maximum time to qualify: 2 

minutes 50 seconds 

Candidate shall have to qualify in at least 3 out of the 

above five events to qualify himself. Each event shall carry 

20 marks on being qualified and therefore, a candidate 

shall be awarded 60 marks, 80 marks & 100 marks, on 

passing 3,4 and 5 events respectively. 

The candidate who remains absent for any of the physical 

test shall be deemed to have been disqualified. 

After completion of Physical Standard and Physical fitness 

tests a copy of the result sheet shall have to be handed 

over to the candidates at the end of each test. 

The Recruitment Committee shall prepare a final merit list 

of candidates category wise equivalent to the number of 

vacancies notified based on the percentage of the marks 

obtained in the physical fitness test and marks obtained in 

SSLC or equivalent examination and ITI Trade 

(Automobile), taking into consideration the reservation 

prescribed in General Recruitment Rules and in any other 

relevant law. 

(2) Must have passed SSLC or equivalent examination. 

(3) Must be holder of a current driving license to drive 

heavy motor vehicles. 

(4) Must be holder of ITI Trade (Automobile) /Fitter 

certificate from Govt, approved Institution. 

(5) Must have worked for not less than 3 years in a 

Government approved automobile workshop as a 

Motor Mechanic. 

(6) Must possess the Physical standards specified in the 

Appendix 'A' and 'B' to this Schedule. 

During the period of probation, he must undergo a course of 

practical training for a period of six months at the Fire and 

Emergency Services Workshop at Bangalore in the vehicle 

maintenance, repairs and over hauling of pumps and at the 

end must pass a written examination in the following 

subjects: 

Maximum Minimum 

Marks Marks 

for pass 

(i) Vehicle maintenance 

and repair 50 25 

(ii) Pump Maintenance 

and repairs 50 25 

He shall be given a total of three chances to pass the 

examination. If not passed he will be discharged from 

service. 
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SI. No. 

Category of post and pay scale 

No. of posts 

Method of Recruitment 

Minimum Qualification 



Per. 

Temp 







Recruitment Committee shall also prepare an additional list 

of qualified candidates not exceeding 10% of the 

vacancies notified in similar manner as mentioned above. 

The Recruitment Committee shall submit both the main 

and the additional lists of candidates to the Appointing 

Authority. The Appointing Authority shall refer the selected 

candidates of the main list to the medical board constituted 

by the Director, Health and Family Welfare Department, for 

medical examination as specified in the Appendix 'B'. The 

Appointing authority shall then appoint the candidates 

who pass in medical examination after satisfying itself 

after such enquiry as it may consider necessary that the 

candidate is suitable in all respect for appointment and 

after other prescribed verification. The select list will be 

valid for 18 months or until the vacancy notified is filled 

whichever is earlier. 

The candidate in the additional list shall be referred to the 

Medical Board and appointed, after the candidate in the 

main list is found not suitable in any respect for 

appointment: 

Provided that, the appointment of candidates 

included in the additional list shall be limited to the notified 

vacancies only. 


18 

Fitter Class-ll 

(Rs.12500-24000) 

1 


By Promotion from the Cadre of Fitter Class-Ill, if no 

suitable person is available for promotion then by posting 

Driver Mechanic 

For Promotion.- 

(1) Must have put in a service of not less than five years 

in the cadre of Fitter Class-Ill. 

(2) Must be holder of a Current Driving License to drive 

heavy transport vehicles. 
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SI. No. 

Category of post and pay scale 

No. of posts 

Method of Recruitment 

Minimum Qualification 

Per. 

Temp 






Training.- Must undergo a course of training for a period of 

two months at the fire and emergency service Workshop at 

Bangalore and at the end of the training must pass a 

practical test to repair vehicles and pumps with not less than 

50 marks out of 100 marks. 

19 

Fitter Class-Ill 

(Rs.11600-21000) 

1 


By Posting of Firemen who possesses the trade certificate 

in Fitter / Automobile / Engineering from a Government 

Recognized ITI 


20 

Electrician Class-ll 

(Rs.12500-24000) 

1 


By posting of Leading Firemen who possesses D.C. 

Electrical Trade certificate issued by a Government 

recognized ITI. 


21 

Carpenter Class-Ill 

(Rs.11600-21000) 

1 


By posting of Fireman with skill in carpentry, and seniority 

being criteria for posting 


22 

Welder cum Tinsmith Class-ll 

(Rs.12500-24000) 

1 


By posting of Leading Fireman who possesses the trade 

certificate in Welding issued by a Government recognized 

ITI. 


23 

Painter Class-ll 

(Rs.12500-24000) 

1 


By posting of Leading Fireman who possesses the trade 

certificate in painting issued by a Government recognized 

ITI. 


24 

Driver Mechanic 

(Rs.12500-24000) 

11 


By posting of a Driver Mechanic. 


25 

Cleaner 

(Rs.11600-21000) 

1 


By posting of a Fireman. 
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Category of post and pay scale 

No. of posts 

Method of Recruitment 

Minimum Qualification 

Per. 

Temp 

KARNATAKA FIRE & EMERGENCY SERVICES R.A.MUNDKUR KARNATAKA FIRE & EMERGENCY SERVICES ACADEMY 

26 

Commandant 

(Rs.30400-51300) 

1 


By posting of Chief Fire Officer 


27 

Regional Fire Officer (Training) 

(Rs.21600-40050) 

1 

2 

By posting of a Regional Fire Officer 


28 

District Fire Officer (Training) 

(Rs.20000-36300) 

7 

4 

By posting of a District fire officer 


29 

Fire Station Officer (Training) 

(Rs.16000-29600) 

6 

4 

By posting of Fire Station Officer 


30 

Sweeper 

(Rs.9600-14550) 

2 


By direct recruitment by the DIG, Fire & Emergency 

Services as per existing general recruitment Rules. 

Educational Qualification: 

Must have passed Seventh Standard Examination. 

31 

Gardener 

(Rs. 9600-14550) 

2 


By direct recruitment by the DIG, Fire & Emergency 

Services as per existing general recruitment Rules. 

Educational Qualification.- 

Must have passed Seventh Standard Examination and must 

have a certificate in Horticulture Training for a Government 

recognized institute for a period of not less than six months. 

32 

Superintendent 

(Rs. 20000-36300) 

1 


By Posting of a Superintendent 


33 

First Division Assistant 

(Rs.14550-26700) 

1 


By Posting of a First Division Assistant 


34 

Second Division Assistant 

(Rs.11600-21000) 

2 


By posting of a Second Division Assistant 
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No. of posts 

Method of Recruitment 

Minimum Qualification 

Per. 

Temp 

KARNATAKA FIRE & EMERGENCY SERVICES MINISTERIAL STAFF 

35 

Administrative Officer 

(Rs.28100-50100) 

1 


By promotion of Assistant Administrative Officer. 

Must have put in a service of not less than three years in the 

cadre of Assistant Administrative Officer. 

Provided that if a person who has put in a service of not less 

than three years in the cadre of Assistant Administrative 

Officer, is 

not available, a person who has put in a service of not less 

than two years may be considered for promotion. 

36 

Assistant Controller Accounts 

(Rs.28100-50100) 

1 


By deputation of an Officer in equivalent cadre from the 

cadre of Assistant Controller from State Accounts 

Department or Department of Treasury having same pay 

scale. 


37 

Assistant Administrative Officer 

(Rs.21600-40050) 

1 


By promotion from the cadre of Superintendent 

Must have put in a service of not less than three years in 

the cadre of Superintendent 

38 

Superintendent 

(Rs.20000-36300) 

7 

2 

By promotion from the cadre of First Division Assistant and 

Stenographer in the ratio of 3:1, every fourth vacancy be 

filled by promotion from the cadre of Stenographer: 

Provided that if no suitable person from the cadre of 

Stenographer is available for promotion, by promotion from 

the cadre of First Division Assistant. 

Must have put in a service of not less than five years in the 

cadre of First Division Assistant/ Stenographer as the case 

may be. In case of Stenographers must have worked for not 

less than one year in the cadre of First Division Assistant, in 

addition to a service of not less than five years as 

stenographer. 

39 

First Division Assistant 

(Rs. 14550-26700) 

11 

2 

Twenty-five percent by Direct Recruitment in accordance 

with the Karnataka Civil Services (Recruitment to the 

Ministerial posts) Rules, 1978 and seventy-five percent by 

promotion from the cadre of Second Division Assistants, 

Second Division Assistant cum Typist on combined 

seniority basis. 

For promotion.- Must have put in a service of not less than 

five years in the cadre of Second Division Assistant. Or 

Second Division Assistant-Cum-Typist. 
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Category of post and pay scale 
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40 

Second Division Assistant 

(Rs.11600-21000) 

20 

2 

In accordance with rule 4-A of the Karnataka Civil 

Services Recruitment to the Ministerial posts Rules, 1978. 


41 

Stenographer 

(Rs.14550-26700) 

3 


Fifty percent by Direct Recruitment in accordance with the 

Karnataka Civil Services (Recruitment to the post of 

Stenographers and Typists) Rules, 1983 and fifty percent 

by promotion from the cadre of Typist. 

For promotion.- 

(1) Must have put in a service of not less than five years in 

the cadre of Typists. 

(2) Must possess qualification prescribed in The Karnataka 

Civil Services (Recruitment to the post Stenographers 

and Typist) Rule 1983. 

42 

Typist 

(Rs.11600-21000) 

5 


Sixty-seven percent by Direct Recruitment in accordance 

with the Karnataka Civil Services (Recruitment to the post 

of Stenographer and Typists) Rules, 1983; and 

Thirty-three percent by promotion from the cadre of 

Group-D post: 

Provided that if no suitable candidate is available for 

promotion, by Direct Recruitment. 

For promotion.- In accordance with rule 4 of the 

Karnataka Civil Services (Recruitment to the post of 

Stenographer and Typists) Rules, 1983 and for promotion 

must have put in a service of not less than five years in the 

cadre of Group-D posts. 

43 

Dalayat 

(Rs.9600-14550) 

9 


By direct recruitment 

For Direct Recruitment.- Must have passed Seventh 

Standard Examination. 

44 

Sweeper 

(Rs.9600-14550) 

3 


By direct recruitment by the DIG, Fire & Emergency 

Services as per existing general recruitment Rules. 

1. Educational Qualification: 

Must have passed Seventh Standard Examination. 

45 

Motor Cycle Riders (Fireman) 

(Rs.11600-21000) 

2 


By posting of a Fireman possessing valid two wheeler 

Driving license 


46 

Police Inspector (Wireless) 

(Rs.22800-43200) 

1 


By posting of an officer of the rank of Police Inspector from 

Police wireless Wing. 

Subject to General deputation rules 
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47 

Sub Inspector (Wireless) 

(Rs.20000-36300) 

2 


By posting of an officer of the rank of Sub Inspector from 

Police wireless Wing. 

Subject to General deputation rules 


48 

Assistant Sub Inspector (Wireless) 

(Rs.17650-32000) 

6 


By posting of an officer of the rank of Assistant Sub- 

Inspector from Police wireless Wing. 

Subject to General deputation rules 



By order and in the name of the Governor of Karnataka, 
H.R. PUTTEGOWDA 
Under secretary to Government, 

Home Department, 

(Police Auxiliary Services) 

APPENDIX ‘ A’ 

Physical standards 

Must not be less than 168 cms, in height. 

Must not be less than 81 cms round the chest on full expiration, with a minimum expansion of 5 cms. 

Bow legs, knock knees or flat foot shall be deemed to be a disqualification. 

Weight must not be less than 50 kgs. 

APPENDIX B’ 

Physical standards 

Must satisfy the Medical Board in Karnataka State as to his physique, fitness and capacity for active out door work and is also certified by the Superintendent of the Government Opthalmic 
Hospital, that his vision satisfies the requirements specified below with out the use of contact glasses. (Contact Glass or Lens is a glass shell the globe of the eye, a layer of liquid being 
interposed between the lens and the cornea. The meaning of the Word ‘Glasses’ wherever used in these rules is to be interpreted as not covering, contact glasses). 

The expansion for determining the acuteness of vision includes two tests one for distant and the other for near vision. Snellen's test types will be used for the test for distance of 20 ft. and for the 
test for near vision without glasses, at any distance selected by the candidate. The standards of the minimum acuteness vision which will be used for guidance in the examination of candidate 
are as follows 


1 . 

2 . 

3. 

4. 

1 . 

2 . 
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Standard -1 

Distant Vision 
Near vision 

Standard - II 

Distant Vision 

Near vision 

Standard - III 

Distant vision 

Near vision 


Right Eye 

V - 6/6 
Reads 0.6 

V - 6/6 

Reads 0.6 

V- without glasses below 
6/24 and after correction 
with glasses not below 6/6. 
Reads 0.8 


Left Eye 

V - 6/6 
Reads 0.6 

V - without glasses below 6/60 

and after correction with glasses not below 6/24. 
Reads 1. 

V - without glasses not below 
6/24 and after correction 
with glasses not below 6/12. 

Reads 0.6 


3. Each eye must have full field of vision as tested by hand movements. 

4. Squint, or any morbid condition of the eyes, or of the lids of either eye liable to the risk of aggravation or recurrence, shall be deemed to be a disqualification. 

5. Each eye will be examined separately and the lids must be kept wide open during the test. 

6. Inability to distinguish the principal colours will be a disqualification. 

By order and in the name of the Governor of Karnataka, 

H.R. PUTTEGOWDA 

Under secretary to Government, 

PR.515 Home Department, 

SC.500 (Police Auxiliary Services) 
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